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How Many Postal Workers
Wi ill Consolidation Affect?

APWU Web News Article 014-2012, March 1, 2012

The Postal Service’s recent announcement that it has approved 223 mail processing facilities for consolidation has prompted questions
about how many employees in the various crafts and areas will be affected. The chart below shows the numbers — based on current
complements.

The numbers will change dramatically over time, however, because, on average, approximately 400 employees leave the Postal Service
every pay period. As aresult, the number of affected employees will vary from the figures below.

Customer Service Mail Processing % of Mail Percent of Total

Career Clerks PSEs Clerks PSEs Impact Processing Clerks Clerks
CAP METRO Total 7,802 530 6,393 933 924 12.61% 5.90%
EASTERN Total 11,040 745 8,958 1,398 3,315 32.01% 14.97%
GREAT LAKES Total 8,753 483 7,856 1,094 1,413 15.79% 7.77%
NORTHEAST Total 13,155 706 9,128 947 2,527 25.08% 10.56%
PACIFIC Total 8,709 405 7,056 682 1,161 15.00% 6.89%
SOUTHWEST Total 13,746 703 10,244 1,275 2,711  23.54% 10.44%
WESTERN Total 12,484 686 9,693 1,079 1,736 16.12% 7.25%
Total 75,689 4,258 59,328 7,408 13,787 20.66% 9.4%

Maintenance  Impact Percent MVS Impact Percent

CAPITAL METRO Total 3,498 104 342 9.49% 1,443 61 72 4.79%
EASTERN Total 5,299 134 1,522 28.01% 1,748 71 275 15.12%
GREAT LAKES Total 4,649 24 710 15.19% 1,568 50 41 2.53%
NORTHEAST Total 5,597 121 1,385 24.22% 2,296 47 336 14.34%
PACIFIC Total 4,033 62 502 12.26% 1,415 54 33 2.25%
SOUTHWEST Total 6,645 180 1,545 22.64% 1,834 93 330 17.13%
WESTERN Total 5,669 113 942 16.29% 1,452 86 27 1.76%
Total 35,390 738 6,948 19.23% 11,756 462 1,114 9.12%

continued on page 2
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Consolidation continued
by Jeff Riddell

Executive Vice President

I ATTACH THE ABOVE TO GIVE AN
OVERVIEW OF WHAT IS TAKING
PLACE WITH APWU EMPLOYEES. I
HAVE COPIED THIS INFORMATION

FROM THE NATIONAL APWU
WEBSITE, WHICH IS A GOOD
RESOURCE FOR ALL OF US.

WHAT CAN STOP THIS RUNAWAY
TRAIN??

THE ONLY THING LEFT IS TO FIND A
WAY TO GET CONGRESS TO STOP
THE INSANITY OF CHANGING THE
DELIVERY STANDARDS.
CUSTOMERS IN FT. LAUDERDALE
HAVE PURCHASED FOREVER
STAMPS BASED ON THE PREMISE
THAT IF THEY MAIL AN ITEM IN FT.
LAUDERDALE, TO A FT.
LAUDERDALE ADDRESS, IT WOULD
ARRIVE THE NEXT DAY. AND IT
HAS!

IFF THE DELIVERY . STANDARDS
CHANGE, @THAT PROMISE IS
BROKEN, AS THAT SAME PIECE OF
MAIL GETS A 3 DAY COMMITMENT
FOR DELIVERY.

DO YOU THINK THAT HELPS US
STAY COMPETITIVE IN BUSINESS?
UPS AND FED EX ARE LICKING
THEIR CHOPS OVER THIS FIASCO!
MAYBE CONGRESS WILL FINALLY
TAKE A SERIOUS LOOK AT THIS
WHEN THEY REALIZE THAT THIS
WILL EFFECT THOSE THAT VOTE BY
MAIL. IT HAS A POTENTIAL
TREMENDOUS  IMPACT  THERE.
REMEMBER GORE VS. BUSH? THIS IS
NOT ABOUT WHAT PARTY YOU
SUPPORT. THIS ACTION IMPACTS
ALL POLITICAL PARTIES.

SO, ONCE AGAIN, I ASK ONE AND
ALL TO MAKE ONE LAST EFFORT
TO CONTACT YOUR CONGRESS
PEOPLE AND SENATORS. TELL
THEM OF THE NEGATIVE IMPACT
OF THIS PROPESE ACTION BY THE
USPS, AND THE POTENTIAL HARM
THERE IS, NOT ONLY TO US AS
POSTAL WORKERS, BUT TO THE
GREATER GOOD OF THE NATION
AS A WHOLE.

THE DISTRICT MANAGER HAS
MADE IT CLEAR THAT THE USPS
FEELS THEY DO NOT NEED
ANYBODY'S APPROVAL FOR THIS
ACTION. I BELIEVE IF OUR
ELECTED REPRESENTATIVES SAID
FOR THEM TO STOP, THEN THEY
WOULD STOP---OTHERWISE THEY
WOULD HAVE ALREADY DONEIT!

I WANT TO MAKE CLEAR TO
EVERYBODY THAT BCAL
STEWARD MEETINGS ARE NOT
CLOSED MEETINGS. IF YOU
SIMPLY WANT TO SEE WHAT WE
DO, PLEASE FEEL FREE TO JOIN US.
THE MEETINGS ARE USUALLY THE
2ND WEDNESDAY OF EVERY
MONTH, BETWEEN 7-9pm. CHECK
WITH THE UNION HALL FIRST, TO
GET THE DIRECTIONS AND
CONFIRM THE MEETING.

IF YOU ARE NOT HAPPY WITH
YOUR REPRESENTATION, THEN
GET INVOLVED, AND COME TO A
MEETING. I HEAR A LOT OF
SNIPING ABOUT STEWARDS, BUT
OF THOSE THAT DO THE TRASH
TALKING, I DOUBT THEY HAVE
ANY IDEA WHAT IS INVOLVED IN
BEING A STEWARD. SO IF YOU
REALLY WHAT TO KNOW WHAT
YOU ARE TALKING ABOUT, AND
WANT TO ACTUALLY MAKE A
DIFFERENCE, THEN PLEASE JOIN
Us.

AREN'T THERE ENOUGH
PROBLEMS IN OUR. WORKLIVES,
RATHER THAN TEARING ONE
ANOTHER APART?

THANKS TO THE FOUR
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HOLLYWOOD MEMBERS WHO HAVE
COME FORWARD TO PROTECT THE
INTERESTS OF THEIR CO-WORKERS,
AND BECOME STEWARDS.

AS I REPORTED AT THE LAST UNION
MEETING, A MANAGER

REPORTED TO A GROUP OF CLERKS
THAT "DUE TO THE FINANCIAL
CONDITION OF THE USPS, THERE
ARE NO LONGER ANY RULES." THIS
WAS REPEATED AGAIN AT A LATER
TIME BY A SUPERVISOR IN THAT
INSTALLATION. WHEN I SPOKE TO
LABOR RELATIONS ABOUT THIS, I
WAS TOLD "WELL, JEFF, I AGREE!"
WELL LET US ESTABLISH THIS. AS
LONG AS I AM HERE, THERE ARE
RULES. THOSE RULES ARE
ESTABLISHED IN THE NATIONAL
AGREEMENT AND THE ASSOCIATED
HANDBOOKS AND MANUALS. THERE
WILL BE "NO RULES" IF YOU LET
THEM GET AWAY WITH THEIR
ACTIONS. MANAGERS CANNOT BOX
YOUR = MAIL. THERE IS A
CONSEQUENCE TO THAT. CARRIERS
CANNOT THROW YOUR
PARCELS---THERE IS A
CONSEQUENCE TO THAT. THEY
CANNOT JUST CONTRACT OUT OUR
MAINTENANCE WORK, WITHOUT
FOLLOWING THE CONTRACT, AND
WHEN THEY DONT THERE IS A

CONSEQUENCE.
SOME BATTLES ARE MORE
FRUSTRATING THAN OTHERS. THE

ONLY PROCESS WE HAVE TO
PROTECT OURSELKVES IS THE
GRIEVANCE PROCEDURE. PRESIDENT
GUFFEY SAYS WE ARE NO LONGER A
GRIEVANCE MACHINE. WELL, 1
KNOW OF NO OTHER WAY TO
PROTECT OUR INTERESTS, ON THE
WORKROOM FLOOR, THAN TO FILE A
GRIEVANCE. SOMETIMES  THAT
PROCESS SEEMS TO TAKE FOREVER.
THEN THERE ARE THE TIMES WHEN
YOU FINALLY GET AN ANSWER
THAT SIMPLY GETS YOU SICK. ME
TOO!!! BUT THAT DOESN'T MEAN
YOU GIVE UP.
NEVER----NEVER----NEVER GIVE UP.
IF WE DO, THEN ALL IS LOST.
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by
Carolyn Pierce, President

Now What.....

The state of the Postal Service changes
daily and if you, as I do, attempt to review
the national and local issues daily, your
brain can hurt. As postal employees, we
know what will probably happen if the
USPS goes ahead with their ill-advised
consolidations and closures.

A first class stamp will be devalued by
the loss of first class service.

National and local election results could
be affected by mail delay.

Medications and bill payments will be
delayed.

Non-profits and small business could
affect their local mailings

Workers and communities will be
devastated by loss and transfer of jobs.

Local overnight service will now be
express rates.

The Ft. Lauderdale postmark will be no
more. ’

The Broward County Local APWU has
done everything in its power to stop these
actions, locally. We ARE on our own. Our
congressional representatives have written
to the postmaster general concerning their
feelings regarding the closures. The mayor
of Ft. Lauderdale and the city commission
have passed a proclamation condemning the
USPS actions. We took out a ¥ page ad in
the local newspaper requesting the public’s
attentions to the USPS town hall meeting on
November 30th. This meeting was well
attended and diverse with a cross section of
attendees. We are continuing to meet with
districc management explaining the
contractual ramifications

RANGE AND PRO

of their purposed consolidations. The
APWTU has also filed an unfair labor charge
with the National Labor Relations Board on
the postal services lack of transparency in
allowing the union to review the ongoing
consolidation studies, which is our right.
The list goes on and on...but we will not
stop in our representation of you.

Now, I am asking you to do your part. Do
not believe it is a done deal. Until I receive
the final report we are still in the game.
Have your neighbors and families write
their congressional representatives, mayors
and community action groups. If you need
addresses call us at 954-792-2161 and we
will get whatever information you need.
This action is for our retirees also. You are
a strong political group and understand the
ramifications of consolidation and we need
your help.
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It is ironic that the same congressional
mandate, the 2006 Postal Accountability
and Enhancement Act, is a two edge
sword. The  legislation  mandated
prefunding of retiree health benefits for
USPS employees that have not even been
born yet and the same act states that the
“Postal Service shall be operated as a basic
and fundamental service provided to the
people...It shall provide prompt, reliable
and efficient services to patrons in all
areas...The costs of establishing and
maintaining the Postal Service shall not be
apportioned to impair the overall value of
such service to the people.” The Postal
Service is failing to take into account
everything that it is required to do when
setting service standards.

Now what again...

The annual savings
that the Postal
Service locally is
presenting to the

Do not believe it is a done deal. Until
receive the final report we are still in

the game.

public and their
own employees are “shadow numbers”. In
the Area Mail Processing study for the Ft.
Lauderdale P&DC they projected a yearly
savings of approximately $16 million. All
of these savings from craft employees,
management and transportation that will
just be moved to another pay location. The
same business case was presented for the
South Florida P&DC and the Orlando
P&DC and so on and so on.

USPS Happy New Year...

During the first week of December
Postmaster General Donahoe presented the
American people a gift announcing that we
will make cuts in service. At a time where
we should be concentrating on customer
service we will be sacrificing the service
standards of 2 day and overnight delivery
for a “so called efficiency change”.

AS T said in the beginning of this article,
keeping up with the changes will make
your brain hurt. Well, today our friends in
congress forced the USPS into a
moratorium on consolidation and plant
closures. The delay until May 15, 2012 is
intended to give congress time to adopt
legislation to address our financial crisis
without drastic cuts to service. Now tell
me that our letters to congress and hard
work do not pay off. This is temporary and
not more than ever you must tumn up the
heat to your representative including
mayor, city commissions, and community
groups.

We are a service organization not a
business that is only concerned with its
“bottom line”. This is a travesty to anyone
who truly believes in the Postal Service
and there are a lot of us, still.

Peace CJP
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PSE Orientations

The newest members of our local are the
Postal Support Employees and it is nice to
see that they realize the importance of
joining the Union. They all know that the
Union negotiated to have them become
members with benefits even though they
are not career employees. The following is
an article I found recently pertaining to a
question by some of the PSE 's about
health care coverage.

In Wichita KS and Sait Lake City UT,
Transitional Employees from the Remote
Encoding Center (REC) sites with at least
a year of service (and a break in service of
not more than five days) who converted to
PSE were immediately eligible for this
benefit. Apparently, no one at HRSSC was
notified. These brothers and sisters were
incorrectly notified that they must pay full
premiums and, worse yet, their paychecks
reflected the same. What an unpleasant
surprise. :

Thankfully, this problem is now being
addressed. However, the USPS has
contracted out the reprogramming of
PostalEASE software, and the fix is
expected to take months. In the meantime,
the Accounting Service Center must
manually enter all the data for our
members to enjoy this benefit. PSEs who
become celigible for APWU Consumer
Driven Health coverage are advised to see
their shop steward if they experience such
difficulties with the HRSSC.

Veterans News
(as printed off the V A website)

WASHINGTON - Veterans enrolled in
the health care system of the Department
of Veterans Affairs have begun to receive
personalized booklets that explain their
health care benefits and contain other
useful information.

“VA is committed to providing our
Nation’s Veterans with consistent, clear
information about the services available to
them,” said Secretary of Veterans Affairs
Eric K. Shinseki.

The new booklet, called a Health Benefits
Handbook, will provide a personalized
listing of health benefits based on each
Veteran’s specific eligibility.The
handbook will also have contact
information for their local VA medical
facilities, appointment scheduling
information, guidelines for communicating
with their clinical team and, as applicable,
information about copays.

Distribution of the handbooks began this
month, with all 8.5 million Veterans
enrolled in VA’s health care system
scheduled to receive their handbooks by
2013 Veterans will receive updates to their
handbook to reflect changes to their
benefits or eligibility.

VA operates 152 medical centers and more
than 800 community-based outpatient
clinics.Last year,inpatient facilities treated
more than 690,000 patients, while
outpatient clinics registered more than 79
million visits.

For more information about the Health
Benefits Handbook, visit
www.va.gov/healthbenefits/vhbh _or call
VA’s toll-free number at 1-877-222-VETS
(8387
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-~ KNEW NEWS

% Diane North

Criseis Line

Now, in addition to the Veterans Crisis
Line (1-800-273-8255 and Press 1) and
online chat (www.VeteransCrisisLine.net),
Veterans and  Servicemembers  in
crisis—and their friends and
families—may text free of charge to
83-8255 to receive confidential, personal
and immediate support.The text service is
available, like the Veterans Crisis Line and
online chat, 24 hours a day, seven days a
week, 365 days a year and connects a user
with a specially trained VA professional --
many who are Veterans themselves.

For more information about VA’s suicide
prevention program, visit:

http://www mentalhealth.va.gov/suicide pr

evention/

GM DISCOUNT(from John Smeekens)
Retired military members now qualify for
the GM Military Discount Program.(1)
Along with Active Duty and Reserves of
the U.S. Air Force, Army, Navy, Marines,
National Guard and Coast Guard, you can
save big on most 2012 and remaining 2011
Chevrolet, Buick and GMC vehicles. Plus,
you can combine your discount with most
CURRENT INCENTIVES!!!

Tell Congress: Bring call center jobs
back home

Foreign call centers not only ship jobs
abroad, but they endanger our confidential
personal information because they operate -
without US data regulation. With
American families struggling, it's time
for companies to bring good jobs home.
Call  your Congressman or  visit
www.aflcio.org.
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Why not visit your local home store, a department store, an auto parts dealer, a grocery store...

| CAME IN LOOKING
Hand them one of these..... FOR A UNICKN MADE
IN THE USA LABEL.

And tell them: NOT THIS ONE!

“I"d love to buy something here, but‘I just can’t ﬁmi any of the
products I need on your shelves that carry a union label. I can’t even
find anything that’s made in America.

“If 'm wrong, would you consider setting up a display of union-made or American-made products?

“There are 16 million union members in America who earn more than $804 billion a year. Most of them feel the
same as I do. Please pass these concerns on to your corporate headquarters.”

Remember the $804 bﬂliori That’s power.

2012 MEETINGS
BROWARD COUNTY AREA LOCAL 1201

Stewards meetings are at 7:00 PM; usually the 2nd Wednesday
of the month.
General membership meetings are usually at 9:30AM the 3rd

Sunday of the month; unless that is a holiday weekend, etc.

March Stewards meeting - Wednesday 3/14/12
March General meeting - Sunday 3/18/12

April Stewards meeting - Wednesday 4/11/12
April General meeting - Sunday 4/15/12

May Stewards meeting - Wednesday 5/9/12
May General meeting - Sunday 5/20/12

June Stewards meeting - Wednesday 6/13/12
June General meeting - Sunday 6/24/12

July -- No Meetings




COASTAL BREEZE

WE MUST ENCOURAGE ONE ANOTHER........
A mouse looked through the crack in the wall to see the farmer and his wife open a package.

"What food might this contain?"”, the mouse wondered. He was devastated to discover it was a
mousetrap.

Retreating to the farmyard, the mouse
proclaimed this warning : "There is a
mousetrap in the house! There is a
mousetrap in the house!”

The chicken clucked and scratched,
raised her head and said, "Mr. Mouse,
I can tell this is a grave concemn to
you, but it is of no consequence to
me. I cannot be bothered by it."

The mouse turned to the pig and told
him, "There is a mousetrap in the
house! There is a mousetrap in the
house!" The pig sympathized, but
said, "I am so very sorry, Mr. Mouse,
but there is nothing I can do about it
but pray.. Be assured you are in my
prayers.”

The mouse turned to the cow and said, "There is a mousetrap in the house! There is a
mousetrap in the house!” The cow said, "Wow, Mr. Mouse. I'm sorry for you, but it's no skin
off my nose."

So, the mouse returmned to the house, head down and dejected, to face the farmer's mousetrap . .
. Alone.. .. . That very night a sound was heard throughout the house -- the sound of a
mousetrap catching its prey. The farmer's wife rushed to see what was caught. In the darkness,
she did not see it. It was a venomous snake whose tail was caught in the trap. The snake bit the
farmer's wife. The farmer rushed her to the hospital. When she returned home she still had a
fever. Everyone knows you treat a fever with fresh chicken soup. So the farmer took his
hatchet to the farmyard for the soup’s main ingredient: But his wife's sickness continued.
Friends and neighbors came to sit with her around the clock. To feed them, the farmer
butchered the pig. But, alas, the farmer's wife did not get well... She died.

So many people came for her funeral that the farmer had the cow slaughtered to provide
enough meat for all of them for the funeral luncheon. And the mouse looked upon it all from
his crack in the wall with great sadness. So, the next time you hear someone is facing a
problem and you think it doesn't concern you, remember --- When one of us is threatened, we
are all at risk. We are all involved in this journey called life. We must keep an eye out for one
another and make an extra effort to encourage one another.

TAKE THIS STORY TO HEART. WE MUST ENCOURAGE AND HELP EACH OTHER
IN THIS TIME OF DICOMFORT AND STRIFF. LET US STAY STRONG AND HELP
EACH OTHER WITH OPEN ARMS.

If there is anyone having a rough time, yourself or a sister or brother member--remember that
EAP is there for you. 1-800-EAP-4YOU!!!

families. All opinions expressed herein are|
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Human Rel Dir.............Jackie Quintana
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Brother Miguel Briganty at rally. 6
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Death by a Thousand Cuts — Yet One More
Another Perspective

Donald L. Foley

If you have had any involvement with
compensation contracts, then you know that
cost of living adjustment (COLA) clauses
never result in real economic advancement
for the recipient of the adjustments. These
adjustments, generally based on the
consumer price index (CPI), give the
person receiving them some percentage of
the full rise in the cost of living as an
upward adjustment in wages or salary or
other compensation. They never fully keep
up, much less advance the individual’s
economic status. And they always come
after-the-fact — that is, they are calculated
on cost of living increases that have already
taken a toll and they are applied in
subsequent payments of income. Certainly,
they are a worthwhile benefit to the
recipient but that person will continue to
slide just a little further behind
economically in spite of receiving them.

Now comes more “shared sacrifice” from
the Obama administration with, apparently,
bipartisan support from members of
Congress. This is the

proposal to change the method of
computing the CPI for the purpose of
applying COLAs, changing to
somethingcalled the Chained Consumer
Price Index (reported by Stephen
Ohlemacher, Associated Press). Allegedly
this would “save” the federal budget
almost twelve and a half billion dollars
over the next decade. And we all know
how important it is for a/l of us to share in
the sacrifices necessary to get the federal
budget out of the red.Using this chained
CPI, they say, is more realistic because for
one thing it takes into account the fact that
as prices go up people just naturally learn
to live more poorly — and, consequently,
don’t really have to spend more to live. In
other words, becoming poorer does not
have to be measured as becoming poorer.
One of the real effects of changing to the
use of the chained CPI will decrease
COL As for Social Security recipients on a
regressive scale — by which, as one gets
older and older, one loses more and more.
It would also reduce federal military and
civilian pensions by $112 billion over the
next decade. And it would result in an
effective tax increase on the poor far
greater than any increase on the rich. By
the end of the coming decade, taxpayers in
the $10,000 to
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$20,000 income range will pay about
14.5% higher federal taxes, while
taxpayers with more than $1 million
income would see a tax increase of just
0.1%. And fewer people would become
eligible for federal benefits as they slip
deeper and deeper down the economic
ladder, because they would take longer to
fall below “poverty” level
thresholds.However, as I said, this idea
has bipartisan support and was introduced
to the debt debate by the White House. It
is one of those sleight-of-hand maneuvers
politicians are so good at; it involves
some rather arcane mathematics and
bookkeeping rules; and it is fairly obscure
in its basic statement — just change to a
“more realistic” CPI. Certainly, to slip
through a change like this might go
generally unnoticed and would not
generate a large public outery. It is not an
overt increase in taxes, so the Republicans
have plausible deniability; and the
Democrats can claim they have not cut
Social Security. How perfect could you
get?

Perfect, indeed. Yet another perfect
tactical thrust in the class warfare
prosecuted for the past forty years so
successfully by the ruling class against the
working class.

PICTURE BY JACKIE QUINTANA

breast cancer.

Jg Oty Mie Walk for the Cure

In october of 2011 Jackie Quintana and I both walked
three days, twenty miles a day for a total of sixty miles.
Jackie had the support of her sister, who walked with her
and I had the support of my husband and two dogs who
met me several times along the way.

But we both had the suppor t of a whole lot of postal

workers and we would like to thank you for that support.
You helped us raise a lot of money for the cure and care of

THANK YOU AND THANK YOU!!!

With Gratitude,
Diane North
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SIGN UP A NON-MEMBER

STEWARDS

MAIN FACILITY
Tour 1. ..BOB SCHIFFBAUER,
DOLORES MELLOTTO
Tour2...............DALE LOPEZ, DOUG ELBAUM,
SHELLI KELLY
Tour3............CARL JOHNSON, LUIS GUERRA
Mairtenance — Tour 1..........BOB SCHIFFBAUER
Mairtenance — Tour 2...............LARRY NIENOW,
BILL PICK
Mairtenance — Tour 3..... ...CARL JOHNSON
VMF.... LSHELLI KELLY

MVO-Tour 2. DOUG ELBAUM alt BOB LEHOUX
MVO-Tour 3..BOB LEHOUX alt. DOUG ELBAUM

FTLWINDOW . ..................SHELLIKELLY
POMPANO STEWARDS

Allantic........................DAVID VITIELLO
Coconut Creek........... JEFF RIDDELL
Coral Reef........coeeiiiiai ovsei JEFF RIDDELL
Coral Springs.........cccoiveeenn..... JEFF RIDDELL
Lighthouse Point...................DAVID MTIELLO
Margate oo JEFF RIDDELL
Alt. DAVID WTIELLO

N Laud. Annex........................JEFF RIDDELL alt.
DAVID MITIELLO

Pompano Main................ DAVIDMTIELLO
Tropical Reef ... DAVID VITELLO

OPA LOCKA
Carol City........FREDERICKA LARKIN- JOHNSON

Opa Locka......FREDERICKA LARKIN-JOHNSON

STATIONS & BRANCHES

FT_LAUDERDALE STEWARDS

Alridge.... L SHELLI KELLY
Causeway . TAMI ACHESON
Golee......ooooi. .. SHELLI KELLY
CoralRidge............. oo TAMI ACHESON
Crossroads Annex... ......CAROL RCZIER
Davie..................... .....DOUGELBAUM
Everglades.......... oo DIANE NORTH
Galt Ocean...........cccccocooeveeee.. . TAMI ACHESON
Gateway................cccoocoee.... TAMI ACHESON
Inverrary...,“.,.. ......DIANE NORTH
Melrose Vista ....CAROL ROZIER
Northridge.... ....DOUG ELBAUM
Oakland Park BranoH wor.....DOUG ELBAUM
Plant ahonCAROL ROZIER
SabalPalm. .............cceocoooo......DOUG ELBAUM
SaWGrass:........ocooevvve oo DIANE NORTH
Southside............ccccooooovvicvineenn. . SHELLI KELLY
SUNMSE. ..o DIANE NORTH
Tamarac............. BRIDGETFE ANDERSON

Weston......,A............,...u......,.‘......A..,DIANE NORTH
Westside..........cccooevvveiienc  DIANE NORTH

HALLANDALE STEWARD
Goldenlsle............. .FELICIAMCGRIFF
Hallandale.....A...A,........_....4.4.......4.FELICIA MCGRIFF
DANIA STEWARD
Dania.........ccccccccivcecen .. .CAROLYN PIERGE

HOLLYWOOD STEWARDS

Chapel Lakes............... .. SANDRAMUNOZ
Flamingo..............cccc.co........ JEFF RIDDELL
Hillrest............... ....JEFF RIDDELL
Hollywood Hills...... ....JEFF RIDDELL
Hollywood Main. .. ..CAROLYN PIERCE
Miramar. . o SIEVIAVILLAR
Pem. P|nesAnnex e JEFF RIDDELL
Pembroke Plnes..‘.“..‘.,..“,..‘. ....DIANE CALFEE

Univ. Postal Store. ... JEFF RIDDELL
W Hollywood Annex. .. ... .JEFF RIDDELL
W Hollywood Fin..................... JEFF RIDDELL

DEERFIELD BEACH STEWARDS

Deerfield Annex....................MICHAEL CLARK
Deerfield Beach....................MICHAEL CLARK
Deerfield Village...................... MICHAEL CLARK
L&DC OPA LOCKA STEWARDS
Tourt oo LUIS DELVALLE
Tour?2... ....RUSSELL HENSON
Tour3... CYAMILKA REYES
Mamtenance Tour1 .RON WHITING
Maintenance — Tour2 . H.
DONELL WASHINGTON
Maintenance = TOUr3.....ocoo v,
JOHN MAGGIONCALDA

Carolyn Pierce and Jeff Riddell are alternate
stewards for all cities in the Broward County Area
Local
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